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Abstract

This paper reports results of “Employer Learning (EL)” model estimation, using Japanese reasoning test
score investigated by KHPS/JHPS questionnaire survey. As found in previous researches, | tried to confirm
whether the effect of education on wages decreases and the effect of reasoning test score increases along
with tenure. If employers would learn about their employees’ productivity according to looking employees’
working directly, the first evaluation based on only educational information would be modified along with
periods. The results of analysis indicate that Japanese employers restrictively learn productivity of their
employees. The effect of information observed by econometricians only like reasoning test score became
higher with tenure. However, the effect of education on wages is kept for a long term. Unlike previous
researches in America, the educational effect on wages does not decrease by “EL”.
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B i TIPS R 0s i < B & it F 2S5 B L W 2 B,

[Summary]

This paper reports results of “Employer Learning (EL)” model estimation, using Japanese
reasoning test score investigated by JHPS/KHPS questionnaire survey. As found in previous
researches, | tried to confirm whether the effect of education on wages decreases and the
effect of reasoning test score increases along with tenure. If employers would learn about their
employees’ productivity according to looking employees’ working directly, the first evaluation
based on only educational information would be modified along with periods.

The results of analysis indicate that Japanese employers restrictively learn productivity of
their employees. The effect of information observed by econometricians only like reasoning
test score became higher with tenure. However, the effect of education on wages is kept for a

long term. Unlike previous researches in America, the educational effect on wages does not

decrease by “EL”.
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1. FC®IC

AR TIEHARD KB AL T — 2 FHWCIEHAFEFEE T V] OMEEZ TV 20, [E
AEFLEHET V] Tk, EREPERE O AENZ 5 L B4 %2 ko 28fRIcowT, A
YL ZDHOM X R 22 2 L BHER2EBRICH T THMEZTHL T2, K
A TTEE O AREEICE T 2 FMIITERICE 2O v, EHERICEENEY T S
JEM 7 CEIE AR G O AEN R LES 2R T 5, L LEHZN B ITNN
EITETSCEAT S 5 & EM FIEMFT OB % 50 21EEBIS L <. REMEICE T 2 1EH
FEMLCWITSXSChdo, BEMHICIET v 77— b I EHE R % &
ELE®ZRD L e TE 2, JEMFOAEITRMRIC IR T & EH =4 EEZH
i35 720 DREMRIERTH 5, £ D720 ALY ITAIEICTE < EERHi25@ A I 7%
SN, FIEOEE~DFENPREL D, LI LEMEOEHFEBNEL &b L, FRES
DIEFRHPEME S NEESFHEICER I T 2o, HEOES~DWE LT E > T, K
BT ER RIS X E B © 2 7023, R OB ENICHBEI 3 2 fFHRIC D W T, BhificE i
o TEHEE~DEE L GO T,

DX I ERELES % 72 % DA 23, Farber and Gibbons (1996). Altonji and Pierret
(2001) BARE, BRKZHOIc S {fThILT\wb, £ 2T, ¥ FHEFH) PAHE wo 7z
PR IC D E R RE 2 fFiRk & & b ic, EHEICHEEBRE I N W EEEICIIHEBE T 21F
W72 ER2EBOMER M TON D, £/, BHOEH T ICEEBERE I Nix g EMEIC
AR 21 & L T, Armed Forces Qualification Test(AFQT) D & 2 7 i OHE
EPRTEIND T DL, AT D IOMHRERD O 13, A LVNIAEE RS K E CES
BT IRZOWEBILIEVICHE > T 2 &, KMNIC AFQT R o 74P IE
B~ rBEI N, T RERFBEZROL 105 2 L3 EHH X
LT\ % (Altonji and Pierret, 2001, Lange,2007, Mansour,2012, Fadlon,2015, Light and
McGee,2015), 2 T, BALX I =L o 7z AFEEROES~ D2 TR LI IR X
Niwnizo, ANEICH & O CHREHENIZfTTO T v e i hTn s,

EHEYEET V] DFEIESHTICE W TIE, AFQT 227 & \vo 2R3 ITA S v,
AWM EMEZRBECX 2 EEEEREZHVCISLERD Y, BMIEICHVWO LT — X
i3”National Longitudinal Survey of Youth“ (LA™ NLSY) fi»> T\ 3!, AfE<ix, NLSY
DA D7 — 21 X 2BGEEZ A 5, BRI, 7vr— i e #Em 72
BEME N2, HARFKE A V& (LUN JHPS/KHSP) 7 — 2 %W 2MEEZ2 1T, Z b

U Araki et al.(2016) b NLSY Tl WF—Z ZH Wi 2fTo T3, LA L, 2#oHADMEAF
TR ERACIGEHETEAEREINTE Y, HEORITHE L ZERET L v oEr R > Tw 3,



ZdH NLSY DSoTr—xic k3 TEMTEYEET V] 0ot BHRO I #TE %
IR & U 7B TIHTE S A in v,

LUF 2 fficid MM E2EE T 1B 20 E DA TR O b HI % 3B LN 5,
3HEICIIARETHV 37— 2 LT EICOWTIR, 4 8Ok EL2 B L 5 8ok

5,

2. FefTgE

A i <% Farber and Gibbons (1996). Altonji and Pierret (2001) #W&% & 3% [JEFHF ¥
BHET V] OHHE L FE RO W T HRISBR R 72, REICIE T b IcHi ITED B TIFSE
R, ZO0WFRE LR EMT 5,

Mansour(2012) iFfEICEH LUEM EOFERNBIEIC L > TRZ 2 2 L 2P hIC
L CTw3%, Mansour(2012) TiZ, Altonjiand Pierret (2001) & [Al&kic NLSY % F\»C AFQT
WXoT TEHAEAEET V] ZMRAES %23, Altonji and Pierret (2001) D #£5E € 7 v
IZ”Current Population Survey”iC & - Tk o 72 & & o #hktF &2 0 n 8z %
NLSY ORZESFHE AL THE L T, 2F D Bfitic X o TEESEDILR D LT VIR
HKLEITERRVEEDLD 2720, ZOEWHFAERIICE S HET 20, -9 TFES
BALDRECIZE R 7 — Zic T =581, 27— 7Rl AFQT D&~ DB R L
DD DML L 7o M DASR, Bt I 5 FEIRDUIMEEIC X o TR 2 T L 25 =
ncwz, BERNICE, &7 17 7 A VORI D e WISER (B2 TRFHE R E08E
TN 3) ICRo 2o Tld. B FEERES C AFQT OREDBEIC K E <, ifticftE > &
LIRMERTE Aol h b, 2D X BRI OV TIRRHARKICRA L 2DITIEIC X
S> TRNMEROIBELINTARAZ ) —= v 7InNTw b rEMEAEORALA O
BN EEAERL T3,

Light and McGee(2015) 1%, Mansour(2012) I X N7z % & SICHHL 2T L T 5,
Mansour(2012) Tl BERNPRETH 2 L BONIHE L F T4 N—CREHESEHOIR
WHFERECTH B T v, WEERNVBFETH 2 LB ER L EREE CEMEYED
WSR3 2 FER PR E N7z, Lightand McGee(2015) 13728 2 D X 9 ZfERIC R 5 212D
VTR A I NTw 3, BBRNEROIEENIN TR Y —=v /I d DI EY
HORAPR O NIm 72T T, BICX > Tlx AFQT 24 ICEE 3 2 R IC R
ROEHICHEHEYEORIAR O N, £ 2T, AFQT %5H T 2HAO 72D T
A b A a7 iR (OB, @.F M. O CEMM, @MU, ©.08A v —F,
© B FH#. O.T¥ME) v, & 510 ONET Bz 2 2 & ¢ [EMHEICEER

2 AfECc LR T A FMEEEH VT Vw325, JHPS/KHSP ©F 2 F TIRXETH 2 N3R5 N5
LBELINZELWHREABTAIEZDDTH S, Thicxt L, AFQT oRfiifimT 2 M IZEREY D
NEMED L5 RMECE > TE VRNV ET 2, Z0a0MbR 2R L Tk,



I N OO EEEICIMHEBET 2158 2 & ICHEYVICHW 220 2 {To 72, 2D X I 7
ST cit. EREFEORABE L N WEEICIE A2 ) —= v 7 OB FREbNLS
720, BUEHEHS LY BB P REELAEFETIEIR 2 ) —= v ThbRTw 3 2 e, KilicE
RN EMBR N A EE AR CIIR ) —= v I3 ELS BRI X AT R X
NTWBZEZHLNITLTW S,

HADH@HGICETEEDIMBR Y ME—D [EFATEEET L] OWMEEICIE Arakiet
al.(2016)23% %, AL TiE, 2HDOMBEDANFET — 22 H T [EHEFYHET V] O
EHEER ENT WD, AET — 23, EATFAER T 2 ERE 3 2 Al
T2T7 =205 5720, ERTEOREREICNT 2 5Hli O IERWAEREBE & 5, 51
JEREDOHE K050 5720, ERATESRARICHE K FOMHS D bEME OEE
HEEDLSICTHIL T2 0h 5, ThoDdT—2%Hws LT, [EHEYE=E
TLICEWTHAZE . L CHE SN fEEIC oW, REIEE Cld 7 WIEEN 255 %
AW BsEncns, SHokis, AARCLEMATZOEE M Thbh, K¥ELOHE T+
CIRFWL BT EDmRENZ, HL, AvbhizT—21F 2 ©ZEICHE %729, Altonji and
Pierret (2001) 7% ED T FAEZ T, ED X 5 fERAHT L2 213005 o, KT,
JHPS/KHSP % F\»T, Altonji and Pierret (2001) & [AEED T 21T - 72BRIc, YD X H 7%
EEIFLND 2 EHERT 2,

3. FEREFHiE & 7T — X

AfEcix, TERAEREET V] KX 3T EHcHEL THYORTW BT (1)
ROHEEEIT I

Inw;; = bys; + byz; + bys;t + byz;t + bst + p;; (1)

FRRDAOEDIIESEONBMETH 2, HLDs AN 1 DBEFETH Y ¢ 1ZFEERE
BoTH 2, 3N 1 DEFEMICE T 2168HD 5 b RARRICIIER ESEEBIFE CE 2w
bDTH Y, AFETIE AFQT 2a7offbyic [HEmhoF 2] SHEzHw5, LT
FETIIZDIEPICBAL I =2 HWTARIC X 2 MEHZENOBREEZ 1T > T 325, A
TRARDHE TG 2R > 72T — 2 2H 2 -0B AL I —3ERTE v, (1) Ko
EMRRIC K o THARDH TS CHEMELER R SN 5% 61E, FBTiHS ALY 0K
BEBICIIROCEERR LN (A KREW), FHERS ICENZOFERFEY (b,

SAMTEHARDT — 2 %2 AT 22, HRTEIEOLOEHRFEPRKESERIHET L2006 (
Mincer and Higuchi(1988). fERFEE DD Y IC¥hifeE 2 V720 b 475,

4 Fadlon(2015) ClZ AFEICEH L C [ERTE¥EEET V] ZICHL oA s h sy, EHELEM
HEONEAFECHEICE, 4 /7 VT4 B AETH o THESRIMS AV IS VI LRI TV D,



DR E ) FRARHCH Y 57052 o 72 B RIIENFS I X o THIBI S 1 2 B FEMIE IO P& 0
{75 (byl3/NE L, bsIRE W), 3T TH 3B,

RICT — R EZBAFRIC DWW TR 2, AfTH 2 JHPS/KHSP 7 — & (%, 2004 414
Fe BE HE B R ARG FE T N o V7 — R ERGEE - T2 v X —IC X W BEFEm I LT 507
FNHBEDT — 2 THh 5, AFEIZ 20 R LEOBLITH LITbh, Jefriffge o8 TH v
LNTVAEMBIRIETETEONIHEL o T3, 2012 FEFEJHPS 1 2011 4£Ff) T
(. TBHORE: ) & U CHEam) 2 0 2 B 5 [T 2, KR 2 © ORiERSEMFD
XETHEZONH, 2 ZHLEINBIEL WHHRZERNE 5 2oha bR L v g
DL 2o T2, ZORKFFAEMEESERD 1 He L 5 BoGas )z fHE
2L CurniEFE o fEEEHRE LTl 5,

SFRRICOGTIREITHIZR ICE DA, B 30 BRI B L T 3 BYICRE T % 25,
JHPS/KHSP 3 NLSY & 38274 ) SliiE dNRTH L5720, REDHFEEY v I35 5
NDT— XTI\, 2D, FINRE OFEME T —ERED Y v TV RS 572
B, 45 FLLF L SRATFZRICHRIE & 5T B, & a0t 4 i3, 2004~2018 44> D
NALHBIC L > TEONET—2D 5 b, 45 KL T Ol 30 KL B L Tw 2 5k
619 453D 3597 v Il 0T HITICHWZERO—E & 2 DHARIRITE 1 1<
L CTwa, EEREIZFY 2,211 [, #ET 2 b 5 B MK 2.9 M, HEE TN
14FELT>TW5,

BRY-VESEE 2211.23 1121.36
HWRTANG S 2.89 1.51
BEE 14.36 2.16
inE 10.72 7.16
HEXHEE 153.13 102.92
HREXHRBTRAIMES 31.07 28.12
FETHISBERRER 22.45 6.22
BRREXHEE 317.94 87.16
IRERE ¥ BT RS A 63.95 37.76
REDHBEE 12.98 208
BEOEEE 12.36 1.62
3597

F 7o RGOS 2 #Ed T A MR RICB T 2 ETR R RCnd, £2 (5) &
FRERNCHERR A 2 7R ROV % 7 n REFH LR TH Y, £ 2 () (3T R PR
ICESHOIEE 7 u 2REFH L7 b D TH D, K2 (F) 2R 2 &, FREINICHER ISR

5 4005 4 GRS X . 2007 FEITH) 1400 % . 2012 4EICH) 1000 & O FAE TR F O BINAER X 41, 2014
FEITIE 2009 FEDIREEFME S LT 5 4000 LRI O A2 LECH 5 JHPS 2545 & S iz,



FEA->TH Y MAEHEMAER N L ZRTIE, BRPESE T 2 T/ VitERT 2 b
BrbEmwEAZ R ONE, Rick2 () #7123 L, FHEES RS &0l 7 2
PR3 HDOETHY, RTE5HE., 058 L o T3, HERIAEVEIZ EERHENS
QA RARR |1 =G NP (AR

* 2 BHEMNOHE ISR & N &R 0 B a5

 HmTANMES ﬁE;F”

=3 HESRT AR B4

BEOFEY £H 2211.22
2K 1.9 0 2230.84
th=azs 17 1 1890.28
BB 18 2 2157.15
BEREEEMZE 1.6 3 2339.26
AEE KPR 20 4 2143.22
AEEEE 1.9 5 2317.77

4. oFrRER

AT E (1) X OHEEARRITE 3 1T L 72, RO ITEHNIZ. HRDO T —X2ic X 3 EME
DFERNEFERT 5L ThHD, 2 TETEIR3 LI VABFLHEFELRHRE, B
B & OREHDOF R 2 T, HEEOREIIETOATICE W THEICERE R
7 ZADFERERL T 5, BHEF LBERRTE L OGEHITETORTIcE W THER Y
7 ADMERERLTEY, FEBEVIZEEEN G 229 @HE CORRAR %2
EEAMNCE) CRIDBITREINT WD, —T7 T, HEF L EHFR L OREHITEERMER
2R LT, WEFEITISICIRE L 22581k »Tid, FES R &R I
WEDLICFHiE 2 b DTIE AW 230 h b, HARTREMREZ T2 L HlROEH T 23%
B L9788 o EEMERIIX OB TG BN v, D% ) FABETIIEAERZ
EERIAPCESEOEE D ABKRZ WD IT TR v, RS ClkEmFEE DI S 2
MThHrrho, BHEEZEZ ZBRCEEEFIZEERNRE L &5 &\ 5 R <
e, RBFELHBFLOREHEPERER T 7 AL holzb D Lilbi b,

KiT, w7 A MRR & E N L Bl P TERERAE & O ZZETHD TR AT w {,
w7 A FMRROREUL, SEHEZMAERICED 208D WA TRE> T 5, HH
ELE DIRREIE % &% 72y modell ®° modeld TIFEETIICEELR 77 A0 EZ R L.,
T A MIEAFOHIEEESEI BRI E o Tnwd, — T, HHEEEL OAZHEH
% SIHZEEUC & D 72 model2 ° modeld TRHFEIVICHERE R ~A FADFRLE L >TWn 5,
fewv T, R T A MME AL EIRiAE CITERLERAE & DSETHDORE R R 5 & EtICHE
57 7 ADFERIFINT VS, oF Y H#EEmAIE. BRARICIZERE CAAIcEH b o
D, EERE BT 2o ZRARECC EBEAFICEEI AT, BRELTEE
SMHEMICR 2 L FEZOND, HIRER L OZEHEZ N 2atticsu b w7 2 e



RIFAEGHERZRLC0 22, CHIERFICEEZBSEINIGEHRTE RV, 3256
L HEgEC LY a A be@CcHEim LB L 2R o E I A F ROy 7 F i b
ZBTEMPGEDL o T3 DTIEAEVALEbLS,

LLE oS briE S ofEin % B3 3 L. HRDOHETIRICE W CIRENTH O 2035 &
FFEFEHORNALH 5 L E 2 b5, Altonji and Pierret(2001) 7z & DT & x> T
WD BT O RO RS T AR R o ozl WS 2L TH D,
Mansour(2012) TIZKE D 7 — X THRHAFHBE ICRE T 5 & HEF ORNH LR RS
T L2 A & 72 b, YEEIRC I BE S TR O R EHR C© 13 7 < IEEERY 2 F5 47
THYVARZ ) ==V IR INTMBREGITHR I N TS, K 3 DINHREE CTHER
RoBPrRonzuoid, fIIXAEMNCE Y ) 7Ta—2AR8 AV O»r65842 X 51,
HARD% S DG CHBICL R ) —= v IR hINT0E7200b Lk,

v T, REBEFHLA T EHEIE~DEHEA TV 2 EMICIRE L, Rk %17
W, BEFNROBOY RSN E ) D ERMER LV, T EOEMCTEEICLEDD
ROEHEA~DEHEA TV DL 22 HEET 5720, WEIAZEICERASE 2 £ 7213 8E
JECHEGAICI LTI T4 78I —%E 0, SALKICERL I — L HEFE,
HEFELEMRLI - LOREEEAVE 7By R TVE 4 ICBH L2, X405
HEML I - LHEF L OREHOMAREZ R 2 &, F— RFE, R\ CRIESE TN
MICEFETR S L DRI E G VIRWAMA L 5, DNFPRMA I — L HEF L ORGE
HOAERYATADMERL o TWw a0, RAMBII/NT W2, DT T, #EEe
P REICRE L CERAEEEET A0 %17 5o OWFERIZE S gL 72,



#3 JEMHTOFEIRNOMERICE S 2 o hribR

£

modell model2 model3 model4

b/se b/se b/se b/se

HRTANES 0.008 -0.015 0.013 -0.022
[0.004]%  [0.009]% [0.004]**x  [0.014]

BEE 0.062 0.066 0.034 0.041
[0.006]%%* [0.006]%x* [0.013]x* [0.013]*k%*

i 0.03 0.029 - -

[0.007]%*x [0.007 ]k - -

BinEXHEE 0 0 - -

[0.000] [0.000] - -

HiREXHERTRAMER - 0.002 - -

- [0.001 ]x#x - -

RFDHEE 0.029 0.029 0.022 0.023
[0.004]%%*x [0.004]%x* [0.004]+** [0.004]*%*

BEOKEE -0.014 -0.013 -0.01 -0.009
[0.005]*%* [0.005]*%** [0.005]**  [0.005]**

RERE - - 0.011 0.012
- - [0.014] [0.014]

BEREXHEFE - - 0.002 0.002
- - [0.001]x** [0.001]**%

RERE X HERTANME R - - - 0.002
- - - [0.001 ]

EHIE 6.157 6.166 6.089 6.061
[0.094]x%*x [0.094]%x* [0.236]#** [0.236]k**

B{EHR 3597 3597 3597 3597
Adi-R-squared 0.291 0.293 0.28 0.281

SF1:ORDIEIXWhite/Huber 2R EEZRT,
SE2 Hak[K1%IKEE, k[ L5%KEE, *(L10%KETHETHAHEETRT,
3 LEEDEBRBAE KL, BiED2FE. BRED2ELALTLS,

K4 PRI O RWAEMEIC R o TW 3 EEZ WS 27200 7 v vy b sk

HWERBAE
8RB
BEEAI—
dfdx/se
BE 0.036
[0.022]#**
E&-Eix 0.293
[0.862]
BE-FEXEX -0.333
[1.949]x
B 0.625
[0.861]%*
BB 0.255
[0.396]*
H—EX%E 0.333
[0.457]%*
ozl 0.784
[1.018]#*x
ER-GBIUXXHEE -0.02
[0.057]
BE - FEXEEXHEE 0.06
[0.119]
DHEXBEE -0.05
[0.058]*x*
HNEEXXHEEHE -0.016
[0.028]%
J—EREXHEE -0.021
[0.032]%x*
ERMEXHEEE -0.1
[0.067]%*x

BRER 3597




5 ICITBLERE, Y — U RFEICRE L 2RI X 2 0t & 2 Ao 3 drnt
RICKX D AWHERZIBE L7z, R 5 05 bELEE, - REICRE L ot B2
&L EREK 3 L FEMROMEAATR I N T 5, BHEFE L EHF L OEHORRE R 2L, A
BRI INT, HEFE L BERRE L OREHOREE RS & GER 7 7 AR
Ko TWd, RIFVHEIICEE R~ A FADOFRICIT > Tokv, o &
— B REUN DI RIC X 2 0MHERZ R CTd. BHEFOMELEHAFCRERE IS
T AT TN TR, RBHEERRIZER L Tonss, iR o FiinfE %
40 LA 35 AT, 30 /LA T E A& L 729001 b 47 o 72238, Wi d BE TR O Ll
BTG U 723 AME R 1 R S e ds o 720 HARTIZEICBED &3, 225 L AFEE & DB
RBIRDIR N2 DI A 7 ) —= v BT h N T BIRIITIE L 7> T 3 A[REME R S b
2, EHEERLET o TH D, FHICENT T Th B KEDTFIE L, BEH AR W Ikt
T RMEFZDOREEAH T I N TR WL TIER WS 5 5, HEADHETHIEICE W TE
HEDEFEED Pl E Z DEDAFEN L O XL BNEEIC K % DiE, Arakietal.(2016) 23533
LIOIRKFNTOHREICL 2D THLARENELSEZ LN D,

x5 BLHERE Y- AEIRE L M T OFE IR ORI B 2 o Hrfi iR

HWEERUVY—EREICRFE HWEXERUH—EREFRL
modell model2 model3 model4 model5 model6 model7 model8
b/se b/se b/se b/se b/se b/se b/se b/se
HRTANME SR -0.005 -0.018 0.002 -0.02 0.031 -0.013 0.04 -0.035
[0.006] [0.011]% [0.005] [0018] [0.008]##x  [0.015] [0.009]##*  [0.026]
BEE 0.063 0.065 0.027 0.033 0.056 0.06 0.04 0.052
[0.008]*** [0.008]#** [0.016]*  [0.016]k* [0.011]kkkx [0.011]kx*x  [0.026] [0.027]*
HinE 0.016 0.016 - - 0.045 0.038 - -
[0.009]* [0.009]* - - [0.011]x%% [0.011]#%* -
HREXLEE 0.001 0.001 - - 0 0 - -
[0.001] [0.001] - - [0.001] [0.001] - -
HinE < R TAMGR - 0.001 - - - 0.004 - -
- [0.001] - - - [0.001 Tk - -
RBPDEEE 0.03 0.03 0.022 0.022 0.023 0.021 0.016 0.015
[0.005]*** [0.005]#** [0.005]k** [0.005]*** [0.007]%** [0.006]*** [0.007]** [0.007]**
BHROBEE -0.021 -0.021 -0.01 -0.009 0.001 0.003 -0.009 -0.008
[0.006]#** [0.006]**  [0.006] [0.006] [0.008] [0.008] [0.007] [0.007]
RERE - - -0.016 -0.015 - - 0.045 0.048
- - [0.016] [0.016] - - [0.028] [0.028]*
BRREXBEE - - 0.003 0.003 - - 0.002 0.002
- - [0.001]#*%  [0.001 Tk - - [0.001]% [0.001]
BEREXHR/TAMER - - - 0.001 - - - 0.003
- - - [0.001] - - - [0.001J#%%
ERIE 6.317 6.313 6.384 6.36 5.991 6.064 5.74 5.725
[0.119]%%% [0.119]%+% [0.274]%+* [0.273]%x* [0.160]%x* [0.158]%** [0.482]%** [0.480]%**
HEREH 2229 2229 2229 2229 1236 1236 1236 1236
Adji-R-squared 0.263 0.264 0.302 0.302 0.339 0.346 0.259 0.262

SE1: 0N DE(FWhite/Huber 1Z#B =R T,
SE2 ek [LT1%IKEE, +k[EE%KE, x[L10%KETHETHDILETT,
3 LROBRAETHLSNM, BIRED2E. BRED2FLALTLS,

AT, TERE¥EET ] THeLh T3, EREDEEBRECE v EEE
& HHEAS 2 &% H TRl 7 v ORRRE & H AR D 55885 % X RICAT - 72 KHPS/JHPS 2°
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